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Having completed 64 of 65 teacher 

meetings and single make-up meeting still 
to go, I wanted to report out on some of 
the information that emerged from the 
discussions.   

First, I would like to start by saying, 
“Thank you!”  I thoroughly enjoyed the 
candid conversations and professional 
dialogue that took place during the more 
than 25 hours of meetings with our 
professional educators.  This year, I started 
off by exploring the major concerns each 
teacher had from last year during the 
initial COVIID year, and I was pleased to 
hear the overall positive comments about 
heading into this year.   

During the process, I created two lists 
from the discussions.  One included items 
that needed to be addressed immediately.  
Things as simple as, “We need an extra 
Chromebook or computer” or “I need a 
Chromebook charger” or “My Promethean 
is experiencing connection problems” were 
immediately corrected.   

The second list was that of “Emerging 
Themes” items that continually appeared 
throughout the conversations.  The list of 
themes appear in the order they emerged 
during the meetings. 

 

1. Theme One: The Instructional Coach is 
Outstanding – Repeatedly across both 
buildings I heard praise for both the 
District’s decision to hire a full-time 
instructional and technology coach, as well 
as, praise for what a wonderful job Mrs. 
Nunley has done.  The District is certainly 
fortunate to have her, and we appreciate 
the support.  
2. Theme Two: The District Annotation 
Program needs released now – Several 
instructors at both buildings discussed the 
professional development from Dr. Jeri 
Thompson and the need to have our 
uniform annotation guide provided to 
teachers.  The plans are for that 
information and some professional 
development on it to start next week.  
3. Theme Three: Exact Path is a positive – 
With the District committing to provide a 
diagnostic tool to aid teachers in assessing 
students, especially with the possible 
learning loss associated with COVID, and 
to assist with differentiation, it was nice to 
hear early reports that ExactPath might 
provide those resources.  . 
4. Theme Four: Benchmark Literacy 
Training Needed at the Elementary –With 
six new elementary teachers teaching ELA, 
it was requested that additional 
Benchmark Literacy training be provided.  

This training has been scheduled for the 
October 25 in-service day. 
5. Theme Five: Kidney Shaped Tables 
Returned in Elementary – A number of 
elementary instructors commented that to 
effectively instruct in small groups, they 
need to have their kidney shaped tables 
returned.  Since they were removed as a 
mitigation for COVID, and the current 
uptick in cases in the District, we will be 
slow to bring them back.  The plans are to 
start with some of them in our smaller 
classes where social distancing is not an 
issue and see how it goes before bringing 
them back completely.     
6. Theme Six: Teachers Pay Teachers 
Access  Returned– Several teachers at 
both the elementary and high school have 
asked for this resource to be returned.  
Unfortunately, due to the unvetted nature 
of the resource, and the fact that it is not 
an approved curricular resource for the 
District, at this time it will still not be 
available on District devices. 
7. Theme Seven: Noticeable Gap  Between 
Students in Cyber and Homeschool vs 
Students –In-Person Last year – It was 
assumed that students not in school daily 
might lag behind their peers who were in-
person all year. Early indications are 
reflecting this may be factual.  The District’s 
after school tutoring and enrichment 
programs is just one manner to address the 
learning gaps.  
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Upcoming Events & Activities 
Black Knight Pride! 

Mrs. Kayla Edmiston joined the District to start the agriculture education 
program.  “Each of the students seems to be excited to learn more about the 
world of agriculture,” commented Mrs. Edmiston 

The students have been working hard learning what agriculture and 
agriculture education is; by working on projects that include concrete fire 
bowls, concrete pumpkins, and concrete Christmas trees while learning the 
basics of concrete and masonry applications.  They are learning terminology 
for livestock animals as well.  

Her horticulture students are utilizing the aquaponics lab, and the 
greenhouse.  

Finally she stated, “We are incredibly excited to be starting the first ever 
Moshannon Valley FFA chapter and will be welcoming some Pennsylvania 
State FFA Officers and the Executive Director on Friday, October 1st!” 

Teacher Meeting Summary Continued… 
 

8. Theme Eight: Quarantines are Negatively 
Impacting Instruction – Several teachers in 
both buildings acknowledged that the high 
number of students in quarantine has made it 
difficult to establish routines at the start of 
the school year.  We are fortunate to have 
resources like Google Classrooms, 
Chromebooks, and digital resources for most 
of our curricular programs.  Everyone 
recognizes this challenge and there are no 
easy answers.  We just have to keep trying to 
provide the best to those students until they 
are able to return 
9. Theme Nine: Lack of Substitute Teachers is a 
Concern – No one will argue with this point.  We 
have been short-staffed since day one.  We have 
the following unfilled positions: special 
education teacher, dedicated building sub, five 
contracted classroom aides, two PCA positions, 
and regularly we have three substitutes that pick 
up teacher absences.   The administration will 
certainly try to rotate coverages, but we suspect 
the lack of substitutes will be a challenge all year 
long.  If you have to take an absence, we ask    
 
 

 

 Oct 11: Teacher In-Service 

 Oct 15: Football Senior Night 

 Oct 21: End of 1st Marking Period 

 Oct 25: Student Half-day & Teacher 

In-service 

 Nov 3: Student Half-day & Teacher 

In-service 

 
 
 

that you enter it as soon as possible 
for the best chance of getting a sub to 
pick it up. 

After completing the final two 
make-up meetings, the administrative 
team will review all the information 
collected and begin to look for 
solutions to the various concerns 
raised.  Some can be addressed in a 
relatively short period of time. While 
others will have to be developed over 
a longer period of time.  

Please know that I appreciate 
your comments and that together we 
will continue to work to improve both 
the teaching and learning experiences 
at Moshannon Valley.   

I thank you again for your time, 
your honesty, and your dedication to 
our students and your colleagues.  
Moshannon Valley will continue to be 
#MVLearningFocused as we move 
through the rest of the 2021-2022 
school year. 

 

The Clearfield County Career & Technology 
Center mascot, Bigfoot, made a guest 
appearance at Moshannon Valley’s home 
football game against West Branch.  Thank you 
to the CTC for the support! 

Employee Assistance Program… 
Remember our EAP Partners; call  

800-327-7272 for concerns including: 
 

 Emotional Anxiety & Stress 
 Marital & Family Counseling 
 Alcohol & Drug Use 
 Divorce or Separation 
 Work Life Balance 
 Legal & Financial Difficulties 
 Grief  

 
Staff can also visit lytleeap.com select LOGIN 
button on homepage and use password: 
CIUIC.  This is a valuable resource for all 
district employees. 

.   


